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Social Workers

Organisational Chart as at 31 October 2021

Registration Board
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SWRB commissioned two independent reviews of its organisational structure ...

» Review One: In 2018, including for implementation of mandatory registration from March 2019 to February 2021, such as the new database development, information
campaign, increased registrations, and Scope of Practice development. The 8.6 FTE fixed term implementation staff contracts have ended.
*  Review Two: In 2020, including for changes required to deliver core regulatory functions under the mandatory regime from March 2021. The vacancies in the table above

are being held due to funding issues. Further new positions resulting from the review shown in the chart on next sliderely on the change proposals going ahead.




SocialWorkers Future state organisational chart

Registration Board

This is the organisational chart if the fees and levy change proposals proceed
(includes additional Crown funding for workforce planning)
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